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AGREEMENT 

This Agreement has been entered into on this first day of July, 2019, by and between the 
Redding Board of Education (hereinafter referred to as the "Board") and The United Public 
Service Employees Union f UPSEU (hereinafter referred to as the "Union"). 

WITNESSETH 

WHEREAS, the parties hereto desire to provide methods for a fair and peaceful 
adjustment of disputes that may arise between the Board and the Union. Now, therefore, 
in consideration of the foregoing and of the mutual covenants hereinafter entered into and 
for other good and valuable consideration, the parties hereto agree as follows: 

Section 1.1 

ARTICLE I 
RECOGNITION 

The Board recognizes the Union as the sole and exclusive bargaining agent with respect to 
wages, hours, and other conditions of employment for all employees of the Board who 
work twenty (20) hours or more per week and who are classified as custodians, as 
provided in the certification of the Connecticut State Board of Labor Relations, dated 
March 5, 2012 in Decision No. 4586. 

Section 1.2 

The term "employee", as referenced in this Agreement, shall mean and include all said 
employees of the Board who work twenty (20) or more hours per week and who are 
classified as custodians, and shall exclude seasonal employees and all other employees of 
the Board. For purposes of this article, "seasonal employees" shall mean persons who are 
employed by the Board during the calendar year for a period of twelve (12) continuous 
calendar weeks or less. Any such use of seasonal employees shall require the direct 
supervision of a bargaining unit employee(s). Seasonal employees shall not be utilized to 
fill bargaining unit vacancies. 

Section 1.3 

The Union recognizes that the administration and operation of the schools, the 
determination of the manner in which and the extent to which the schools shall be 
operated, the direction of the custodial staff, and the exercise of all rights, powers, 
authority and prerogative of management shall continue to remain exclusively vested in 
the Board except as specifically limited by the express provisions of this Agreement. 



Section 2.1 

ARTICLE II 
BARGAINING UNIT WORK 

Non-bargaining unit employees of the Board shall not perform work normally performed 
by bargaining unit employees except: 

(a) in cases of emergency; 

(b) when instructing or training employees; 

(c) work which is negligible in amount or which would be unreasonable to assign to a 
bargaining unit employee or; 

(d) work of the type and to the extent performed by such non-bargaining unit 
employees prior to the certification of the Union. 

Section 3.1 

ARTICLE III 
SENIORITY 

The "seniority" of an employee shall be defined as the employee's continuous service in 
the bargaining unit with the Board since his/her last date of hire, and shall be used only to 
determine who shall be laid off, when layoffs become necessary, who shall be recalled 
from layoff, and selection of vacation periods. The following procedure shall be followed: 

(a) When layoffs become necessary, employees shall be laid off, by classification, in 
the inverse order of seniority. 

(b) When the Board recalls employees from layoff, they shall be recalled in the reverse 
order of layoff, subject to the provisions of 3.3(f). 

Section 3.2 

Newly hired employees shall be in a probationary status for a period of ninety (90) 
working days. Employees may be terminated with or without cause during their 
probationary period. When an employee has completed his/her probationary period, 
he/she shall be placed on the seniority list and his/her seniority shall begin with his/her 
last date of hire. 
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Section 3.3 

Employees will lose their seniority for the following reasons: 

(a) voluntarily quit; 

(b) discharge for just cause; 

(c) failure to report for work without justifiable cause after the expiration date of an 
approved leave of absence; 

(d) failure to report for work, or notify the Board that he/she will report for work in no 
longer than fourteen (14) calendar days, within five (5) days after being recalled 
from layoff, extensions will be granted for temporary illness when certified by a 
physician; 

(e) failure to report for work without notification for three (3) consecutive working days 
except where failure to give such notification is caused by illness which prohibits 
the employee from giving notice within three (3) days, provided that in the case of 
a first instance of this violation, it is agreed that the maximum disciplinary action 
will be a suspension without pay not to exceed one (1) week and, in the case of all 
subsequent violations, the Board may impose whatever disciplinary action it elects; 

(f) absence from work due to layoff, or due to illness or disability provided the 
employee has applied for a leave of absence for a period of more than eighteen 
(18) calendar months. 

Section 3.4 

The Board shall, upon request from the Union, but no more than once annually prepare a 
seniority list and submit a copy to the Union. An employee shall have the right to grieve 
an alleged error in the employee's seniority status. Failure to grieve a submitted list within 
thirty (30) calendar days shall result in that list being deemed accepted. 

Section 4.1, Work Week 

ARTICLE IV 
HOURS AND OVERTIME 

The normal work week shall consist of forty (40) hours of work in five (5) consecutive 
eight-hour days, Monday through Friday. The preceding sentence shall not be construed, 
however, as preventing the Board from hiring an employee within the bargaining unit with 
an understanding that such employee's regular work week shall consist of forty ( 40) hours 
of work in five (5) consecutive eight-hour days, Tuesday through Saturday. 
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Section 4.2, Shifts 

The regular starting time for employees assigned to work the regular first shift may be 
established by the Board for employees individually between the hours of 6:30 a.m. and 
9:00a.m. The regular starting time for employees assigned to work the second shift may 
be established by the Board for employees individually between the hours of 10:30 a.m. 
and 12:30 p.m. The regular starting time for employees assigned to work the third shift 
may be established by the Board for employees individually between the hours of 1:30 
p.m. and 3:30 p.m. In the event that the Board intends to change the regular starting 
time of an employee within the ranges set forth herein, it or its designee shall meet with 
the employee at least two weeks in advance prior to implementing such a change. The 
regular starting time of an employee whose starting time is to be changed to a time 
outside the ranges set forth herein shall be set by mutual agreement between the Board 
or its designee and the Union and the employee. 

Section 4.3, Meal Periods 

Employees on the regular first shift shall take a thirty (30) minute unpaid meal period. 
Employees on the regular third shift, who regularly commence work on or after 2:00 p.m., 
shall be allowed a thirty (30) minute paid meal period which shall be taken on the 
premises. Custodians who work alone on Saturdays shall be allowed a thirty (30) minute 
paid meal period which shall be taken on the premises. 

Section 4.4, Overtime 

Time and one-half the employee's regular straight time hourly rate shall be paid for all 
hours worked in excess of forty (40) hours in a normal work week, except as provided in 
Section 4.6, for all hours worked on Saturdays, provided that, in the case of an employee 
whose regular work week is Tuesday through Saturday, time and one-half the regular 
straight time hourly rate shall, except as provided in Section 4.6, be paid for all hours 
worked on Mondays. There shall be no pyramiding of overtime. Paid absences shall be 
included in the computation of the forty hour work week. 

Section 4.5, Sunday Hours 

Employees shall be paid double their regular straight time hourly rate for all hours worked 
on Sundays, except as provided in Section 4.6. 

Section 4.6, Emergency Call-Back 

For each building check and emergency call-back to school on Saturdays, Sundays, 
holidays and after an employee's regular shift, and for regular weekend building checks, a 
fixed $80.00 payment will be made. If actual hours spent on the call-back, at the 
appropriate overtime rate, exceed $80.00, the appropriate overtime provision will apply in 
lieu of the fixed payment. 
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Section 4.7, Scheduling of Overtime Work 

Scheduled overtime work shall, so far as practicable, be offered equally among all 
employees similarly classified. When overtime is required, the least senior employee in 
the building shall be required to work if no one else is available by the use of a rotation 
schedule. 

Section 4.8, Total Close 

When the superintendent calls a total closing on a regular work day due to inclement 
weather or a similar circumstance, custodians who are called in to work to make the 
building/walkways/parking areas safe will be compensated as follows: Time-and-one-half 
their hourly rate for those hours actually worked during the total closing with the 
remaining hours (that when added to the hours actually worked equal a regular work day) 
paid at straight time. 

Section 5.1 

ARTICLEV 
HOLIDAYS 

The following holidays will be granted to all employees: 

New Year's Day 
Martin Luther King Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 

Labor Day 
Columbus Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve Day 
Christmas Day 

One floating holiday will replace Veteran's Day, which may be taken at the employee's 
discretion, subject to approval of the building principal, which shall not be unreasonably 
withheld. 

It is recognized that the parties may, on an annual basis, discuss and agree to replace up 
to two (2) of the holidays listed above with other days during the work week in order to 
better accommodate the holiday preferences of the employees and the needs of the 
school system; such adjustments shall be accomplished in each fiscal year prior to June 
30. 

Section 5.2 

For the holidays set forth in Section 5.1 above, an employee shall be paid holiday pay 
consisting of eight hours pay at his/her regular straight time hourly rate, provided that he 
has worked the last scheduled workday immediately preceding and the first scheduled 
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workday immediately preceding and the first scheduled workday immediately following the 
holiday, unless the absence is due to justifiable cause acceptable to the Board. In the 
case of part-time employees, holiday pay shall be pro-rated in accordance with the 
number of hours worked. 

Section 5.3 

Holidays which occur on a Sunday shall be celebrated on the following Monday and 
holidays which occur on a Saturday shall be celebrated on the preceding Friday, unless in 
either event school is in session on such Monday or Friday, in which case Central Office 
will designate the day the holiday will be observed as a paid holiday. A schedule will be 
provided in July of each fiscal year. 

Section 5.4 

An employee who is required to work on one of the holidays listed in Section 5.1 or a day 
celebrated as such, shall be paid time and one-half the hourly rate for all hours worked on 
such day, in addition to his/her holiday pay, except as provided in Section 4.6 of this 
Agreement. 

Section 5.5 

In the event that a holiday occurs during the paid vacation of any employee, he/she shall 
not be charged with a vacation day for the day of the holiday. 

Section 6.1 

ARTICLE VI 
VACATIONS 

Paid vacations shall be granted to all employees during a fiscal year on the basis of 
continuous years of service with the Board as of the employment anniversary falling within 
that fiscal year. Employees with less than one (1) year of service during the fiscal year, 
shall earn one vacation day per month not to exceed ten days. These days will be taken 
in the year in which they are earned. 

Vacation days are to be taken within the fiscal year to which they apply. However, an 
employee may, if circumstances prevent hisjher taking all vacation to which entitled, 
request permission to carry forward no more than three (3) days to the immediately 
subsequent fiscal year. Such permission may be granted by the building administrator or 
his/her designee, when it is determined that the employee was prevented from using all 
vacation time by the demands of the job. 
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Years of Continuous Service 
Less than one year 
One (1) year or more 
Five (5) years or more 
Ten (10) years or more 
Sixteen (16) years 
Seventeen (17) years 
Eighteen (18) years 
Nineteen (19) years 
Twenty (20) years 

Section 6.2 

Vacation 
One day per month not to exceed ten days 
Ten (10) days 
Fifteen (15) days 
Twenty (20) days 
Twenty-one (21) days 
Twenty-two (22) days 
Twenty-three (23) days 
Twenty-four (24) days 
Twenty-five (25) days 

Each day of vacation entitlement shall be paid for at eight (8) hours times the employee's 
regular straight time hourly rate. In the case of part-time employees, vacation pay shall 
be pro-rated in accordance with the number of hours worked. 

Vacation schedules shall be discussed between the school principal and the head 
custodian. If there is a disagreement, the school principal retains the right to determine 
how many employees can be on vacation at any one time. Employees shall have the right 
to select vacations in accordance with their seniority. Sixty (60) days advance notice is 
required for vacation requests five days or longer in duration. 

Accrued pro-rated vacation will be paid on termination regardless of the reason for the 
termination. Probationary employees are not eligible for payment of accrued vacation at 
termination. 

Custodians shall be notified within five (5) business days of the approval/disapproval of 
leave requests. 

Section 7.1 

ARTICLE VII 
PERSONAL DAYS 

An employee shall be permitted to take four (4) days of leave, non-cumulative, annually to 
attend to personal business and religious observances. The personal business should be 
of such an important nature that it requires the employee's personal attention during a 
portion of, or all of, a scheduled workday. Whenever possible, an employee should take 
care of personal business outside of work time. Such leave shall not be taken to extend 
vacations or holidays. Application for such leave shall be made to the school principal, in 
writing, as far in advance as is practicable, and, except in an emergency, at least 24 hours 
prior. 
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ARTICLE VIII 
FAMILY ILLNESSES AND BEREAVEMENT 

Section 8.1 

A leave of up to four ( 4) days per annum shall be allowed for illness in the immediate 
family (employee's parents, spouse, siblings and children). 

Section 8.2 

A leave of up to three (3) days per annum shall be allowed for each death of the 
employee's parents, spouse, siblings, children or grandchild, plus an additional two (2) 
days in exceptional circumstances. 

A leave of one (1) day shall be allowed for each death of a mother-in-law, father-in-law, 
grandparents, aunt, uncle, niece, nephew, or any person domiciled in the employee's 
house other than a boarder. 

ARTICLE IX 
SICK LEAVE 

Section 9.1, Absence Due to Illness (52 week employees) 

(a) In the first year of employment, paid sick leave will be allowed on the basis of one 
(1) day per month of employment, during the fiscal year. 

(b) After one (1) full year of employment, fifteen (15) paid sick days, per fiscal year, 
will be allowed. 

(c) Unused paid sick leave may accumulate to a maximum of 180 days. 

ARTICLE X 
WAGES 

Section 10.1. Wages for Bargaining Unit Members Hired Before January 2, 
2020 

The pay scale for custodians hired before January 2, 2020: 

Yearly 
Hourly 

July 1, 2019 
2.5% 

$55,099.20 
$26.49 

July 1, 2020 
2.5% 

$56,472.00 
$27.15 

July 1, 2021 
2.5% 

$57,886.40 
$27.83 

July 1, 2022 
2.5% 

$59,342.40 
$28.53 

*Yearly salaries noted are based on 260 paid days. May differ year to year. 
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Section 10.2. Wages for Bargaining Unit Members Hired On or After January 2, 
2020 

Starting Rate $19.00/hour 
Year Two of Emoloyment by the Board $20.001hour 
Year Three of Employment by the Board $22.001hour 
Year Four of Employment by the Board $23.00/hour 
Year Five of Employment by the Board $25.00ihour 

General Wage Increase stated in Section 10.1 shall not apply to these hourly rates. 

Any bargaining unit member hired during the period of July 1, 2019 through December 
31, 2019 shall have starting wages as outlined in the previous bargaining unit agreement 
in Article X, Wages, Section 10.2: During the first ninety (90) working days of 
employmentr a custodian shall be paid at an annual rate of $500 Jess than current base 
salary. During the second ninety {90} days of employmentr a custodian shall be paid at an 
annual rate of $250 less than current base salary. After the first 180 days of employmentr 
the employee shall be paid at the appropriate current base salary. 

Section 10.3, Direct Deposit of Pay 

Effective July 1, 2019, all members of the bargaining until will be paid through direct 
deposit to his/her savings and/or checking account. 

Section 10.4, Lead Night Custodian 

An annual stipend in the amount of $3,000.00 shall be paid to any custodian designated 
and acting as a lead custodian during the evening shift at John Read Middle School or 
Redding Elementary School. 

Section 10.5, Longevity 

Employees who have, as of December 1 in any fiscal year, been continuously employed by 
the Board as a custodian for a period of ten (10) years or more shall be paid an annual 
longevity bonus in a lump sum of $600.00. Employees who have been continuously 
employed for twenty (20) years or more shall receive $750.00. Such bonus to be paid 
with the last paycheck prior to Christmas Day. All employees hired after the January 31, 
2013 shall not be eligible to receive longevity payments. 
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Section 10.6, Shift Differential 

For employees regularly working beyond 3:00 p.m., a shift differential of seventy-five($ .75) 
per hour shall be added to their base pay. 

Section 10.7, Stipends 

One day shift custodian at each Redding school will receive an annual stipend of $3,000 
for performing maintenance tasks in addition to their regular custodial duties. 

The grounds maintenance person will receive an annual stipend of $2,000 for performing 
maintenance tasks in addition to their regular custodial duties. 

Section 11.1 

ARTICLE XI 
GRIEVANCE PROCEDURE 

The purpose of this procedure is to secure equitable solutions to the problems which may 
arise affecting the welfare or working conditions of employees. These proceedings will be 
kept as informal and confidential as may be appropriate at any level of the procedure. 

Section 11.2 

"Grievance" shall mean a claim by an employee or the Union that there has been a 
violation of a specific provision(s) of this Agreement. 

Section 11.3 

(a) An employee with a grievance shall, within ten (10) working days following the 
event or condition on which the grievance is based, discuss it with the school 
principal and his steward with the objective of resolving the matter informally. The 
school principal shall give the Union a response within five (5) working days. If the 
matter has not been resolved, then; 

(b) The grievance will be reduced to writing, indicating the provision(s) of the 
Agreement alleged to have been violated, signed by the employee and presented 
by the Union representative at a meeting with the Director of Finance or upon 
his/her absence with his/her designee, for Easton, Redding, Region #9 within five 
(5) working days after the decision is received at the previous step, the decision 
and reasons shall be presented to the Union by the Director of Finance referenced 
above, within five (5) working days after the meeting. If the matter is not 
resolved, then; 
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(c) The employee, together with the Union Representative and a representative of 
UPSEU, shall meet with the Director of Finance within five (5) working days after 
the decision is received at the previous step. The Director of Finance's decision 
and reasons shall be presented to the Union, in writing, within seven (7) working 
days after the meeting. If the matter is not resolved, then; 

(d) The employee, together with the Union Representative and a representative of 
UPSEU, shall meet with the Superintendent of Schools within five (5) working days 
after the decision and reasons shall be presented to the Union, in writing, within 
seven (7) working days of the meeting. If the matter is not resolved, then: 

(e) The employee, together with representatives of the Union and UPSEU shall meet 
with the Superintendent of Schools, the school principal and the Board at the next 
regular scheduled meeting or within thirty (30) calendar days after the 
Superintendent's decision was presented, whichever shall occur first. 

(f) The Board shall render its decision and reasons therefore in writing to the 
aggrieved employee and the Union within seven (7) working days after such 
meeting. 

(g) If the Union finds the decision rendered by the Board unacceptable, the Union shall 
have the right to submit the grievance to arbitration within twenty (20) calendar 
days of the Board's decision under the rules of the State Board of Mediation and 
Arbitration. 

(h) The arbitrator shall have no power to add to, subtract from, or modify in any way 
the terms of this Agreement. The decision rendered by the arbitrator(s) shall be 
final and binding on both parties. 

Section 12 

ARTICLE XII 
DISCHARGE AND PISCIPLINE 

No employee shall be discharged or otherwise disciplined except for just cause. 
Employees may request the attendance of a Union representative at disciplinary 
conferences. 

Section 12.1 

Should there be any dispute between the Board and the Union concerning the existence of 
just cause for the discharge or other discipline, such dispute shall be adjusted in 
accordance with the grievance provisions in this Agreement provided that, in the case of a 
discharge, the grievance shall be initiated at the third step of the grievance procedure 
(Section 11.3 ( c ) and, provided further, in the case of a discharge of an employee who 
has completed his probationary period, the Union shall have the right to process the 
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grievance to binding arbitration under the then-existing rules of Voluntary Labor 
Arbitration for the Connecticut State Board of Mediation and Arbitration, under the 
following conditions: 

(a) the Union must file a demand for arbitration in accordance with such rules within 
ten (10) working days after the decision of the Board is received, 

(b) the arbitrator shall have no authority to add to, subtract from or modify the terms 
of this Agreement, 

(c) the arbitrator shall hear only one such grievance at a time, and 

(d) the fees and expenses of arbitration shall be borne equally by the parties. 

Section 13 

ARTICLE XIII 
INSURANCE 

Employees shall assume the percentage of premiums listed below that shall be paid 
through payroll deductions by the participating employee on a pre-tax basis, to the extent 
allowed by law. 

The Board will provide the following insurance benefits: 

Health Insurance 

High Deductible Health Plan with a Health Savings Account and a Health 
Reimbursement Account: 

• The High Deductible Health Plan with a Health Reimbursement Account (HDHP
HRA) shall be limited to members who are not eligible for the HSA (e.g., 
because they participate in Medicare or have recently received benefits from the 
Veteran's Administration or other limits as required under IRS code). The Board 
shall set up an HRA for members participating in the HDHP-HRA with the 
contribution amounts equal to the Board contributions that are deposited into 
the HSA for eligible members. The Board funding to the HRA shall include a 
rollover feature for each covered individual allowing any unused HRA deductible 
funds to be rolled over to the amount legally allowed. 

• For year one of the contract, the Board will contribute 75% of the applicable 
HDHP deductible amount for active members participating in the HDHP. The 
Board will contribute to the applicable HDHP deductible amount for active 
members participating in the HDHP, the following: 

2019-2020- 75% 
2020-2021- 70% 
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• The Board shall have no obligation to fund any portion of the HDHP deductible 
for retirees or other individuals upon their separation from employment. In the 
event that a member elects the HDHP after the start of the plan year, the 
Board's contribution toward the deductible shall be pro-rated for that year. 

• For 2019-2020 and 2020-2021, the Board will make its total contribution toward 
the HDHP deductible on or about July 1 or as soon thereafter as practicable. 
In 2021-2022 and 2022-2023, the Board will make half of the Board's 
contribution toward the HDHP deductible on or about September 1 or as soon 
thereafter as practicable and the other half on or about December 1 or as soon 
thereafter as practicable. In order to receive the Board's contribution toward 
his/her HDHP deductible, a member must provide the Board's Human 
Resources Department or designee with the member's Health Savings Account 
bank account information so that such contribution may be deposited into the 
member's account. 

• The employee will be responsible for opening his/her HSA account at Liberty 
Bank with direction from the Human Resources Department. If the bank 
imposes any bank fees associated with maintaining the HSA account, the parties 
agree to jointly select another bank for the HSA account. At no time will the 
Board pay for any bank fees associated with the member's HSA bank account, 
including, without limitation, monthly maintenance fees and overdraft charges. 
The Board will make provisions for a pre-tax direct deposit payroll deduction for 
members who elect the HDHP. 

• The deductible will be $2,000 (single)/$4,000 (employee+ 1 and family) in each 
year of the contract. 

• Starting in 2020-2021 (year 2 of the contract), prescription drug copayments 
after the deductible is satisfied of $5 (generic)/$25 (preferred brand)/$40 (non
preferred brand), with mail order at two (2) times these retail co-payments for a 
ninety day supply. 

• Once the HDHP deductible is met, benefits will be covered at 100% for in
network. (Commencing with the second year of the contract, there will be 
prescription drug co-payments. Prescription drug co-payments will be payable 
in excess of the deductible until the in-network or out-of-network maximum out
of-pocket is reached.) Out-of-network services will be subject to 80%/20% co
insurance. The combined in and out-of-network out-of-pocket maximums are 
as follows for all years of the contract: 

i. In-network (for 2019-2020 only): $2,000 (single)j$4,000 (employee + 1 and 
family) 

ii. In-network for 2020-2021, 2021-2022 and 2022-2023: $3,000 (single)/$6,000 
(employee +1 and family) 

iii. Out-of-network for all years of contract: $4,000 (single) and $8,000 (employee 
+ 1 and family) 
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Anthem High Deductible Health Plan 
Deductibles: Individual $2.000 

Two or More $4.000 

Board Funding of Deductible 
2019-2020 75% 
2020-2021 70% 
2021-2022 65% 
2022-2023 60% 

High Deductible Heath Pan Employee Premium Share Grid 
Year Anthem HDHP 

2019-2020 9% 
2020-2021 10.5% 
2021-2022 12% 
2022-2023 13.5% 

Anthem Century Preferred Plan (PPO): 

The Century Preferred Plan (PPO) is not available to any bargaining unit member hired on 
or after January 2, 2020. This Plan is only available to bargaining unit members who are 
enrolled in the Plan as of January 2, 2020. The PPO Plan will be discontinued on the 
earlier of June 30, 2022 or the date at which time no members remain in the Plan. 

Should a bargaining unit member withdraw from this Plan in the three-year period that it 
is available, he/she may not re-enroll at a later time. The only plan available in this case 
will be the High Deductible Health Plan described above. 

Centmy Preferred Plan (Employee Premium Share Grid 
Year AnthemPPO 

2019-2020 17% 
2020-2021 Buy Up 
2021-2022 Buy Up 
2022-2023 Plan Not Available 

Buy Up: The calculation of the employee cost for a buy up shall be the sum of (1) the 
bargaining union member's premium cost share for the High Deductible Health Plan, 
which shall be determined by applying the same employee premium cost-sharing that 
applies to bargaining unit members electing the HDHP, and (2) the difference between the 
cost of the PPO and the applicable HDHP premium equivalent. 

Current plan design is shown on the attached Summary Fact Sheet. 
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The prescription drug maximum in the Preferred Provider Plan will be $2,000.00. 

Health insurance coverage will be provided subject to the provisions of the Anthem Blue 
Cross, or comparable, admission planning services. 

Anthem Blue Cross, or comparable, full service dental plan with student dependent 
coverage to 23 years old. 

The Board shall establish a Flexible Spending Account Plan for those employees who 
are enrolled in a Health Reimbursement Account or are not enrolled in the High Deductible 
Health Plan. The Board shall offer Dependent Care FSA to all employees. The Board shall 
continue to offer a Section 125 Premium Only Plan. 

All employees contributing to the cost of health insurance premiums shall do so through 
payroll deductions. The cost for July pt through June 30th of any given school year will be 
deducted over the course of twenty (20) pay periods beginning in September and ending 
in June. 

If any employee elects to participate in the program at the time of hiring, then the amount 
to be paid shall be prorated based on the point in the year in which the employee joins 
the staff. 

Long-term disability coverage beginning after the expiration date of 90 days with a 
maximum monthly payment of $1,000. Any payments will be offset by any Social Security 
Benefits. 

Group life insurance in an amount equal to twice the annual salary, rounded to the 
nearest thousand, to a maximum of $50,000. Such policy is to include Accidental Death 
and Dismemberment to a maximum of 100% of salary. 

The Board shall retain full authority to change insurance carriers for the above listed 
coverages at any time, provided that any such change shall result in comparable 
coverage, or benefits, to any employee covered by the Agreement. Employees shall be 
notified of all such changes at least ninety (90) days in advance. 

Section 13.2 

Family coverage, to the extent available under these plans, may be elected by the 
employee who will pay the same percentage of the premium via payroll deduction as 
specified above. 
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Section 13.3 

Employees who retire under the Connecticut Municipal Employees' Retirement System, 
Fund B, after ten (10) years of continuous service may continue membership in the health 
insurance program subject to the following conditions: 

(a) The retired employee will pay all premiums. 

(b) The continued participation is limited to health insurance coverage and does not 
include life insurance, long-term disability insurance, or accidental death and 
dismemberment. 

(c) The retired employee will pay the premium amount in monthly payments on a 
schedule to be provided by the school district business office. 

(d) If a retired employee fails to make payment on the specified date, then the 
coverage will automatically be discontinued and the retired employee will lose all 
rights to participate in the health insurance program. 

(e) The retired employee's rights under this provision will terminate at such time as 
he/she becomes Medicare eligible. This same provision applies to the spouse of a 
retired employee. 

Employees hired prior to September 1, 1989, will have the same benefits listed in Article 
13, but they shall pay 50% of the premium for themselves and their spouse (if married at 
the time they retire) until they are Medicare eligible at age 65 or before. 

Section 13.4, Pay in Lieu of Insurance 

Employees hired prior to July 1, 2012 may elect not to carry the health insurance coverage 
provided by the Board of Education and instead shall be paid the sum shown below per 
annum as a payment in lieu of coverage. An employee who is covered by another 
insurance plan offered by the Redding Board of Education through a spouse may not elect 
pay in lieu of insurance. Also, an employee who is married to another person employed 
by the Redding Board of Education may not elect pay in lieu of insurance if the spouse is 
electing it. 

$1,500 (if eligible for individual coverage) 

$1,700 (if eligible for employee and one dependent) 

$2,000 (if eligible for family coverage) 

The money shall be paid in four (4) lump sum payments during the course of the school 
year. These payments shall be made in September, December, March and June. 
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An Employee may elect to participate in the program at the time of hiring, or prior to the 
beginning of each fiscal year. 

If an employee elects to participate in the program at the time of hiring, then the amount 
to be paid shall be pro-rated based on the point in the year at which the employee joins 
the staff. If an employee resigns or is terminated prior to June 3oth of any fiscal year, the 
payment shall also be pro-rated based on the point in the year at which he or she leaves. 
The calculations shall be based on a 360 day year. 

Each employee will have the right to change to the in-lieu-of-insurance plan by filing a 
written notice with the Superintendent of Schools or his/her designee by June 1st of any 
fiscal year requested participation in the plan in the succeeding fiscal year. 

Once an employee has elected the in-lieu-of-insurance option for a particular fiscal year, 
no change in benefit may be made during that fiscal year. If an employee wishes to 
revert to coverage under the health insurance program, then he/she should request the 
change in writing to the Superintendent of Schools or his/her designee by June 1st of the 
fiscal year preceding the fiscal year in which the change will take place. 

If a person who has elected to receive payment in lieu of insurance suffers the loss of 
insurance coverage from another source, then they may apply for reinstatement of 
insurance coverage, provided that they shall be required to pay the necessary premium to 
the. end of the fiscal year in question and provided that the insurance coverage this 
restores shall be subject to any or all other rules and regulations of the insurance carrier. 

An employee who is receiving Workers' Compensation payments shall be responsible for 
paying for their insurance on the same premium cost-share basis as when actively at work 
as long as they remain employed by the school district. The payment will be made on a 
monthly basis to the Human Resources Department. Failure to pay premium share will 
result in cancelation of insurance coverage. 

Section 14.1 

ARTICLE XIV 
HEALTH EXAMINATIONS 

If required by the Board, employees shall be required to undergo health examinations and 
shall be reimbursed for that portion of the reasonable cost of such examination which is 
not reimbursable under any of the insurance benefit programs maintained by the Board 
for the benefit of the employees. 
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Section 15.1 

ARTICLE XV 
SEPARABILITY 

Each and every clause of this Agreement shall be deemed separable from each and every 
other clause of this Agreement to the extent that in the event any clause or clauses shall 
be in violation of any law, then in such event such clause or clauses only, to the extent 
only that any may be so in violation, shall be deemed of no force and effect and 
unenforceable, without impairing the validity and enforceability of the rest of the 
agreement. 

Section 16.1 

ARTICLE XVI 
COMPLETE AGREEMENT 

This Agreement constitutes the entire contract between the Board and the Union and 
settles all demands and issues with respect to all matters subject to collective bargaining. 
Therefore, the Board and the Union, for the duration of this Agreement, waive the right, 
and each agrees that the other shall not be obligated to bargain collectively with respect 
to any subject or matter which is subject to collective bargaining, whether or not such 
subject or matter is specifically referred to herein. 

Section 17.1 

ARTICLE XVII 
CONTINUITY OF OPERATIONS 

The Union agrees that neither it nor any of the employees in the bargaining unit covered 
by this Agreement will collectively, concertedly or individually participate or assist in any 
slowdown, strike or any other form of work interruption during the term of this 
Agreement. If any slowdown, strike or any other form of work interruption should occur, 
the Union agrees that it will take immediate and affirmative action to effect a termination 
of all activities which constitute a violation of this Article. 

Section 18.1. Bulletin Board 

ARTICLE XVIII 
MISCELLANEOUS 

The Board shall provide a bulletin board which the Union may utilize for the purpose of 
posting appropriate notices of Union business. 
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Section 18.2. Union Representative at Grievance Meetings 

If the Board or its representative directs that any meeting under the grievance procedure 
shall be held during regular working hours, the grievant and the Union Representative 
shall be excused to attend the meeting without loss of pay. 

Section 18.3, Safe and Sanitarv Working Conditions 

The Board agrees to maintain safe and sanitary working conditions as required by state 
and Federal law. The Union agrees to first inform the Board, in writing, of conditions 
claimed to be in violation of State and Federal Occupational Safety and Health laws. 
Within forty-eight ( 48) hours of receipt of such written notice, the Board shall furnish the 
Union a written reply with respect to such claim. 

Section 18.4. UPSEU Representation at Meetings 

If, in order to settle a grievance in accordance with the grievance procedure, it becomes 
necessary for an accredited representative of UPSEU to visit in a school, arrangements for 
such visit shall be made in advance by mutual agreement with the school principal. 

Section 18.5, Mileage Reimbursement 

Employees who are required by the Board to use their personal motor vehicles on Board 
business will be reimbursed for such use at the rate which shall, from time to time, be 
approved by the Internal Revenue Service for such reimbursements to employees. 

Section 18.6. Clothing Allowance and Uniforms 

The Board agrees to pay each employee a yearly clothing allowance of $350.00 in year 
one of the contract and $300.00 in subsequent years of the contract. The payment will be 
made in the first pay period in July, after which the probationary period has been 
completed. Employees who complete the probationary period after the first pay period in 
July shall receive a prorated clothing allowance upon completion of the probationary 
period. 

Clothing Allotment #1: Each member of the bargaining unit shall dress in a professional 
manner appropriate to his/her assignment, including always wearing closed shoes, no 
shirts with logos other than those associated with the schools or ER9, and wearing longer 
work pants or Bermuda length shorts (no shorter than at or slightly above the knee). 
The Board shall provide three polo shirts and three sweatshirts with an ER9 Boards of 
Education logo to each bargaining unit member to wear while on duty. 

In July 2020 or at the time of hire, the bargaining unit member will also receive a rain 
jacket with the aforementioned logo. 
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Clothing Allotment #2: Each year after the initial year, the bargaining unit member may 
choose a total of three new items of clothing of his/her choice between ER9 polo shirts 
and/or ER9 sweatshirts. Damaged items will be replaced by the Board. 

New Hires: New hires will receive clothing allotment #1 at his/her start time and clothing 
allotment #2 for subsequent years. 

Section 19.1 

ARTICLE XIX 
EXISTING PRIVILEGES 

Subject to the provisions of this Agreement, any privileges not mentioned herein, which 
were uniformly and generally applied to the employee prior to the date of this Agreement, 
shall not be unreasonably denied except by mutual agreement. 

Section 20.1 

ARTICLE XX 
UNION DUES 

During the life of this agreement, an employee retains the freedom of choice of 
whether or not to become or remain a member of the Union. 

Section 20.2 

Union dues shall be deducted by the Board of Education from the paycheck of each 
employee who signs and remits to the Board an authorization form. Such deduction 
shall be discontinued upon written request of an employee thirty (30) days in advance. 

Section 20.3 

As a condition of the provisions of this Article to be effective, the Union agrees to 
indemnify and save the Board harmless against any and all claims, demands, costs, 
suits or other forms of liability and all court or administrative agency costs that may 
arise out of, or by reason of, action taken by the Board for the purpose of complying 
with this Article. 

Section 20.4 

The Board shall provide the Union with electronic notification of all newly hired 
employees into the bargaining unit within seven (7) days of the date of hire. During 
the benefits orientation session, the Board sha II provide the new hire with the contact 
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information of the Union representatives. The new hire will be directed to contact the 
Union representative at the school where he/she will be employed and will permitted up 
to one half hour with the Union representative to learn about the Union. 

The Board shall also provide electronic notification of all members who leave the 
Board's employ. 

Section 21.1 

ARTICLE XXI 
RETIREMENT 

The parties agree that during the term of this Agreement the employees shall participate 
in the Connecticut Municipal Employees' Retirement System, Fund B, under the terms and 
conditions of that System as such may be amended from time to time, and that the Board 
and the employee shall contribute into said Fund in accordance with State Law. 

Section 22.1 

ARTICLE XXII 
VACANCIES 

When a vacancy occurs in the custodial staff, then the vacancy shall be posted for a 
period of not less than five (5) working days. Custodians interested in a change of shift 
assignment may bid for the vacancy by notifying the principal in writing of their interest 
during the posting period. If more than one custodian bids for the shift change, then the 
one with the most seniority all other factors being equal, shall be given preference for the 
assignment. 

Section 23.1 

ARTICLE XXIII 
DURATION 

This Agreement shall become effective retroactive to the first day of July 2019, and shall 
remain in effect until the thirtieth day of June, 2023, and thereafter until either party 
serves a notice of desire to renegotiate the Agreement, in accordance with State Law. 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
by their duly authorized representatives this 3rd day of March 2020. 

UNITED PUBUC SERVICE EMPLOYEES UNION 

BY: ------------------------------
Robert Sturges, Unit President 

BY:~ 
KevitlRJ30YPSEU President 
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